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A New Approach to Recruitment and Staffing 
in the Public Service

With the new  Public Service Employment Act
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The Basic, Underlying Reason for Reform:
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The General Approach …in a nutshell
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The General Approach …in a nutshell cont…

� 0 �� 

	����� �������� �� ���� ������
������ �
� ��� ���) � ��� 	�����������
�� ��
�������������

� � � & ����������
������ ��
� �

� # ������ �� ��� ��
�� 
��� �� ��� � ��� 
������ �����
����

���� � �����- ��� ����
�/



Where Are We Now?
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Six Things You Really Need To Know
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Importance of HR planning
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Staffing Options
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Merit Criteria
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Informal Discussion
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Recourse
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A Few Other Interesting Provisions…
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